
Questionnaire  

For Potential IDAL ™ Board of Directors Nominees  

Name: Regina Garay 

Background Questions  

-What is your employment history? Please include all relevant positions, including self-
employment and give a brief description of your job responsibilities.

2012 – Current: Creative Director at SociaComm, a Social Media and Digital Marketing company 
focusing on the Lifestyle industries 

1998– 2012: Creative Director at Garay Artisans, a full-service decorative painting company for 
residential, hospitality and commercial clientele 

-Please describe any relevant educational history.

Continuously involved in yearly conferences and online courses in the fields of Social Media, 
Interior Design, Blogging, and Decorative Painting.  

-Have you ever served on a committee? Which ones? What was your position and what were 
your responsibilities?

N/A 

-Have you ever served as officer in an organization? Which ones? Which offices and what were 
your responsibilities?

N/A 

-Have you ever served on a board of directors? Which ones? What was your position and 
responsibilities?

N/A 

-Which business skills do you believe to be your main strengths?

Organization, Marketing & Writing Skills 

-Write a brief personal history.

Regina Garay started her own decorative painting business, Garay Artisans, in 1998 and in 
2007, started writing the Fauxology blog to share her obsession with all things design, pattern, 
painting and finishing. Her blog writing efforts led to being immersed in the world of social 
media and armed with this knowledge, started helping the creative companies she worked 
with maximize their blogging, blog outreach and digital marketing efforts in 2011. These days 
she finds joy sharing her passion for both creative marketing and creative design 



with her company, SociaComm. On her personal time, she enjoys animal rescue, creative 
writing, and pop culture. 

Board Service 

-Do you have the time and flexibility to commit to serving on the IDAL Board of Directors for
three (3) years?

Yes. 

-What qualifications do you believe are most important for a Board of Directors nominee?

Passion for the Decorative Painter community, Passion for the Decorative Painting field, and 
both Business and Marketing Acumen 

-Describe what personality or character traits you have that would contribute to leadership
and/or teamwork on the Board of Directors.

I am passionate about the decorative arts and I also enjoy (and prefer) working in a team 
environment. I am organized and also enjoy keeping up to date with paint industry trends and 
tech updates. 

-What skills, talents, experience, etc. would you bring to IDAL?

Marketing, Organization, Writing, Networking, and Decorative Painting 

-What three or more questions would you ask membership in order to better serve them?

Actually, four. I read this in an interview of a top executive. He asks these of the people in his 
company yearly: 

What are the three things you think we have to change? 

What are the three things that we have to keep? 

What would you like me most to do? 

What are you most afraid that I might do? 

These questions allowed the company teams to give honest feedback and gave the executive 
a full look at his company from the ground up, from the perspectives of those in all positions. 
I think they are good questions to keep in mind.  

-Is there a particular goal you would like to see accomplished in the next three years? How
would you recommend this goal be achieved?

The mentorship and education of younger artists coming into the decorative painting fold. 
This can be accomplished through outreach and also mentorship programs. Also, the adoption 
of new and emerging technologies such as AR. This can be accomplished through using the 
emerging technologies as they fit for the decorative painting community and the IDAL 
organization. 

-Do you see a particular issue in IDAL that should be resolved? How would you resolve it?

Increasing new memberships and retention – but I believe this is something that IDAL is 
working on already. As to ideas, a membership drive, feedback from current members and ask 
for recruitment, expand benefits/incentivize joining, focused digital advertising. However, 



this is just off the top of my head and of course, there would need to be a more focused, 
finalized plan to be implemented. 

-Describe what being a member of IDAL means to you.  

It means camaraderie, information, and resources. It means I have a group that I can count on 
for advice and product recommendations. A group that knows exactly what I’m going through 
on a job site. A group that gives me the best updates, both design and tech, to stay ahead 
with my business. 

Revised: January 2018


